HERE ARE YOUR QUESTIONS FOR THE INTERVIEWER
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THE FIRST FEW TIMES | INTERVIEWED FOR A JOB, | FOUND MYSELF MUTE WHEN THE TABLES WERE TURNED
AND THE INTERVIEWER ASKED ME IF | HAD ANY QUESTIONS.

MY SILENCE WAS PARTLY DUE TO THE FACT THAT THE QUESTION WAS UNEXPECTED. BUT SOMETIMES |
DIDN'T HAVE ANY QUESTIONS BECAUSE | CLARIFIED POINTS DURING THE INTERVIEW AND HAD ALL MY
QUESTIONS ANSWERED ALREADY. AND, | ADMIT, SOMETIMES | JUST WANTED THE INTERVIEW TO BE OVER SO
| COULD GO TO MY CAR AND BREATHE AGAIN.

BUT THE TRUTH IS, INTERVIEWERS WANT YOU TO ASK QUESTIONS AND THEY WANT TO SEE WHAT KINDS OF
QUESTIONS YOU ASK. HERE ARE THE KINDS OF QUESTIONS YOU SHOULDN'T ASK AND THE KINDS THAT YOU
SHOULD:

DON'T ASK ABOUT SALARY, VACATION TIME, EMPLOYEE BENEFITS, TIME ALLOWED FOR LUNCH, ETC., IN THE
FIRST INTERVIEW. EVEN THOUGH THESE AREAS ARE TOTALLY RELEVANT TO THE JOB, YOU DON'T WANT TO
COME ACROSS AS BEING CONCERNED FIRST AND FOREMOST WITH THEM.

DON'T ASK HOW SOON YOU CAN DITCH THE JOB AT HAND AND MOVE INTO A POSITION WITH CLOUT. YOU
MIGHT BE THINKING THAT BUT THERE'S A BETTER WAY TO ASK. ASK HOW SUCCESS WILL BE MEASURED. ASK
THE INTERVIEWER WHAT HE SEES YOU DOING IN SIX MONTHS OR A YEAR IF YOU JOIN THE COMPANY. ASK
ABOUT TRAINING OPPORTUNITIES OR PROFESSIONAL DEVELOPMENT.

BE CAREFUL THAT YOUR NERVES DON'T MAKE YOU ASK A QUESTION WHOSE ANSWER HAS ALREADY BEEN
PROVIDED EARLIER IN THE INTERVIEW. THERE'S NOTHING WORSE THAN EXPLAINING THE HISTORY OF A
COMPANY AND THEN HAVING A JOB CANDIDATE ASK EXACTLY WHAT THE COMPANY DOES. LISTEN TO THE
INTERVIEWER AND FORM QUESTIONS AROUND WHAT HE OR SHE IS SAYING.

HERE ARE SOME MORE SUGGESTED QUESTIONS:

THESE ARE GOOD WAYSTO LEARN ABOUT THE COMPANY AND ITS EMPLOYEES ON AN INFORMAL BASIS.
INTERVIEWERS APPRECIATE THE BROADER VIEW THAN JUST “WHAT WILL | BE DOING?”

WHAT ARE THE COMPANY’'S STRENGTHS AND WEAKNESSES? BESIDES FEELING VINDICATED BY THROWING
THIS DREADED QUESTION BACK AT AN INTERVIEWER, YOU MIGHT ALSO GLEAN SOME INTERESTING
INFORMATION. IF THE INTERVIEWER SAYS HE PERSONALLY DOESN'T CARE FOR THE MANDATORY
PARTICIPATION IN THE COMPANY BOWLING LEAGUE, WELL, YOU HAVE THAT.

WHAT ATTRACTED YOU TO THIS ORGANIZATION? THIS SHOWS YOUR INTEREST IN THE INTERVIEWER AS A
PERSON AND ALSO IMPLIES THAT YOU RESPECT THAT PERSON ENOUGH TO WANT HIS OR HER PERSONAL
OPINION. THE TACIT MEANING IS “IF SOMEONE AS COOL AS YOU WAS ATTRACTED TO THIS COMPANY, I'D BE
INTERESTED IN KNOWING WHAT.”

DESCRIBE WHAT A TYPICAL DAY WOULD BE LIKE FOR ME. INTERVIEWERS WILL OFTEN HIGHLIGHT THE
DUTIES OF A JOB. YOU CAN GET A LITTLE MORE INSIGHT IF HE OR SHE HAS TO DESCRIBE AN AVERAGE DAY.
GET IT TIPS, NEWS, AND REVIEWS DELIVERED DIRECTLY TO YOUR INBOX BY SUBSCRIBING TO






